I, 


! 


PATRQLr.TJE’ UNIT 


/ 


THIS AGREEMENT nuue and er.t .-red into at tne Township of .jicuet.a.er, 
County of Camden, New Jersey, this __ day of 


/?/?/ 


, 1981, by and between the Township Council on behaif 


of the Tbwnship of Gloucester, hereinafter referred to as "council" ana the 
G loucester Township Negotiat ing Committee, hereinafter referred to as the 
"GTNC". ) 

WITNESSETH: 


WHEREAS, the Council and the 7IMC recognize and declare that providing 


I quality police protection for the Township is their mutual aim; and 

l 

I 

WHEREAS, the Township Council and the Township .Manager retain the ua~ic 
; decision making powers over fiscal and management questions, although they 
j are willing to consult with erployee representatives on employee oriented 
| matters; and 

. 

WHEREAS, the Patrolmen of the police force are particularly qualified 
to advise the formulation and policies and programs ciesigr.ee; to improve the 
standards of police protection; and 

WHEREAS, the Township has obligation, pursuant to Chapter 3C8, Public 
Laws 1963 to negotiate with the OTIC as the representative of employees 

■ 

I hereinafter designated with respect to the terms and conditions of employment; 
and, 

WHEREAS, the parties have reached certain understandings which they 
desire to confirm in tnis AGREEK£>?r. 


j In consideration of the following mutual covenants, it is hereby agreed 

j as follows: 

ARTICLE I: LEGAL REFERENCE 

Nothing contained in this AGREEMENT o.tdll altt.r- the authority conferred 
by Law, Ordinance, Resolution of Admiru.stv.tive Code and Police Department 
Riles and Regulations upon any Township Official or in any way abridge or 
reduce such authority. This AGRiH'lT\T sha., uc? construed a:, requiring 






Township Officials to follow the terms contained, herein, to the extent that 
they are applicable in the exercise conferred upon them by law. 

Nothing contained herein shall be construed to deny or restrict to any 
policeman such rights as he may have under any other applicable Laws and 
Regulations. The rights granted to policemen hereunder shall be deemed to be 
In addition to those provided elsewhere. 

ARTICLE II: RECOGNITION 

The Township hereby recognizes the GTNC as the sole and exclusive ' 

representative of the Patrolmen of the Police Department for the purpose cf ! 

I 

collective negotiations with respect to terms and conditions of employment. 
ARTICIR. III: POLICEMENS 1 RIGHTS 

) 

Pursuant to Chapter 303, Public Laws 1968, the Township hereby agrees 

that every Patrolman shall have the right freely to organize, join, and 

* 

support the GTNC and its affiliates for the purpose of engaging In collective j 

i 

negotiations and other concerted activities for mutual aid and protection. : 
As a duly selected body exercising governmental power under color of laws of 
the State of New Jersey, the Township undertakes and agrees that it shall not ' 
directly or indirectly discourage or deprive or coerce any policeman in the 

1 

enjoyments of any rights conferred by Chapter 303, Public Laws 1968 or other ' 
laws of New Jersey or. the Constitution of New Jersey and the United States; 
that it shall not discriminate against any policeman with respect to hours, 
wages, or any terms or conditions of employment by reason of his members hip ir.. 
the fflh'C and its affiliates, his participation in any activities of the GTNC ! 
and its affiliates, collective negotiations with the Township or his j 

i 

institution of any grievance, complaint, or proceeding under this AGREEMENT 

or otherwise with respect to any terms or conditions of employment. 

Representatives of the GTNC shall be pendtted time off to attend 

negotiating sessions, provided the efficiency of the Department is not affected 

thereby. j 

1 
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A Police Officer shall have the right to inspect his personnel file on j 
reasonable notice and at reasonable Circes provided a designated superior 
officer is present at the time of inspection. j 

The Township agrees to notify the individual police officer if any 
material discriminatory to the police officer is placed in his personnel 
jacket. 

ARTICLE IV: MANAGEMENT RIGHTS 

Except to the extent expressly modified by a specific provision of this 1 
AGREEMENT, the Township of Gloucester reserves the right ar.d retains solely 
and exclusively all of its Statutory and Conmon Law Rights to manage tliis 
operation of the Police Department of the Township of Gloucester, New Jersey, 

t 

as such rights existed prior to the execution of this or .any other previous 
AGREEMENT with the GTNC. The sole and exclusive rights of the Township of 
Gloucester, New Jersey, which arc not abridged by this AGREEMENT, shall include 
but are not limited to, its rights to determine the existence or non-existence 
of facts which are tne basis of the Township Police Department and/or 
Management decision, to establish or continue policies, practices, or 
procedures for the citizens of the Township of Gloucester, and from time to 
time, to change or abolish such practices or procedures; the right to determine 
and from time to time redetermine the number, locations, and relocation and 
types of its Officers and employees or to discontinue any performance by 
I officers or employees of the Township of Gloucester; to determine the number 
of hours per day or week any operation of tne Police Department :nay be carried 
on; to select and determine the number arid types of officers required; to assign 
such work to such officers in accordance with the requirements determined by tne 
Department of Police and Township Manager; to establish training programs and 
upgrading requirements for officers and/or employe*:-:-, within the Department; 
to establish and change work schedules and assignments; to transfer, promote, 
or demote officers or employees for just cause, or to lay off; terminate or 






otherwise relieve officers and/or .nployees from duty for lack of work or 
other legitimate reasons; to determine the facts of lack of work; to continue, 
alter, make, and enforce reasonable rules for the maintenance of discipline; 
to suspend, discharge, or otherwise take such measures as the Township Manager 
my determine to be necessary for the orderly ana efficient operation of the 
Department of Police for the Township of Gloucester, New Jersey, provided, 
however, nothing herein shall prevent an officer from presenting his grievance 
for the alleged violation of any article or specific term of this AGREEMENT. 
ARTICLE V; SICK LEAVE 

Sick leave means the absence from duty of a member of the police 
department because of personal illness by reason of wnich such member is 
unable to perform the usual duties of his position because of exposure to 
contagious disease, or other illness, or in an emergency situation where 
[because of a member of his immediate family (wife & children) having an 
illness requiring his remaining at home to care for same, or caring for the 
household. Such an emergency situation shall be documented upon request of 
the Director of Public Safety and/or Chief of Police. Each member cf the 
police department covered by this contract shall be granted twenty-one (21) 
sick days per year, three (3) of which may be taken as personal days and 
noted as such on the member's personnel record. The only limitation on the 
grant trig of personal day leave shall be the manpower requirements of the 
police department. Two (2) additional days of the above mentioned sick leave 
may be taken as personal business days and noted as such on the member's 
personnel record. Personal business days shall be used for the personal 
business of a member of such a nature that it cannot be scheduled at the 
convenience of the member or for a personal or household emergency which 
requires the immediate attention of the member. The reason for the request 
for a personal business day must be stated at the time of application for leave 
from duty. 



A. Sick leave shall be cumulative from year to year, arid ala members 
shall receive upon retirement the sum of twenty ($20.00) dollars for each 
unused sick day cumulated prior to December 31, 1977. 

B. Cormencing on January 1, 1976, members shall be paid 50$ of a full 
day's fay for each day of sick leave accumulated from that date, upon 
honorable separation from service and upon the recommendation of the Director 
of Public Safety. This shall be paid at the salary level then in effect at 
the time of separation. 

C. At the option of a member of this contract, and in lieu of payment 
under Sections "A" and "B" of this article, tne total accumulated sick leave 
of such member may be taken, prior to retirement, as terminal leave on a day 
for day basis. 

D. Any member who has exhausted his accumulated sick leave, by reason of 
illness, as proved to the satisfaction of the Director of Public Safety, s.-uul 
be continued on the Township Blue Cross/Blue Shield Program, Dental Program, 
Prescription Plans, or any other Medical Insurance Program until he shall 
return to duty. 

E. In the event a member shall have no sick leave, either allowable or 
cumulative, and is granted leave for personal business, such leave must be 
approved by the Director of Public Safety and/or Chief of Police. 

ARTICLE VI: DISABILITY LEAVE WTIH PAY 

A member who is disabled by injury incurred in the performance of his 
duty or by illness as a direct result of or arising out of his employment may, 
on the recommendation of the Chief of the Department to the Township Manager, 
be granted leave of absence with full pay and benefits, for a period got to 
exceed one (1) year-, provided that said disability or illness was a direct 
result of, or arising out of his employment, and is certified as such by a 
physician designated by the Township. Tne Director of Public Safety stall 
require evidence in the form of a physician's certificate from-sues physician 
as to the original and continued disability of such member as a result of 


( 5 ) 






injuries sustained in the line •>:' uuty or illness ns u direct re-suit of, or 
arising out of his employment. 

i 

Any temporary disability payments from Workmens' Compensation Insurance i 

received by the employee shall be credited toward the pay referred to above. 

ARTICLE VII; LIABILITY AND FALSE ARREST INSURANCE 

The Tbwnship agrees to cover all members of the Department with False 

Arrest & Liability Insurance in the amount cf Two Hundred Fifty Thousand 

($250,000) Dollars - Five Hundred Thousand ($500,000) Dollars. In addition, } 

whenever an officer or member of the police department or force is a defendant j 

in any action or legal proceeding arising out of, or incidental to the i 

performance of his duties, the governing body of the municipality shall providj 

said member or officer with necessary means for the defense of such action or j 

i 

proceeding, but not for his defense in a disciplinary hearing instituted 
against him by the municipality or in a criminal proceeding instituted as a 

* J 

result of a complaint on behalf of the municipality. If any such disciplinaryj 

i 

or criminal proceeding instituted by, or or. complaint of the municipality, 
shall be dismissed or finally determined in favor of tne member or officer, 
he shall be reimbursed for the expense of his defense. j 

ARTICLE VIII: CLOTHING ALLOWANCE 

All Patrolmen and Detectives covered under this AGREEMENT shall receive ; 

the sum of six hundred eighty five ($685.00) Dollars per year as a uniform 

and/or clothing allowance. Fifty (50%) percent of this allowance to be paid 

on January 1st, and fifty (50%) percent on July 1st. | 

« 

A. In the event of a uniform change specified by the Township, the 1 

! 

Township shall be responsible for issuing the initial amounts of new uniforms j 
required for the change. ) 

i 

B. The Township shall replace or repair' all uniforms damaged while on iucy|. 

C. New members hired unaer tr.is AGREEMENT srsall be issued the full amount ' 

I 

of initial uniforms and equipment as required under present departmental 

regulations. This shall include, out not oe limited to, full .mr.ner d Winter j 

\ 

(O'j 








uniforms, weaponry, rainwear, shoe;-- and boots, and leather goods. CloUdeig 
Allowance for new members snail rot oe payable until the completion ox' one (1) 
year of service from their date of hiring. Payment shall then oe made on a 

i 

pro-rated basis for the remainder of the calendar yearn 
ARTICLE IX: FUNERAL LEAVE 

A regular full-time employee who is excused from work because of death 

in his extended family, as defined below, shall be paid his regular rate of 

pay for the scheduled working hours missed during the first three (3) working | 

days following the death of the family member. 

lime off with pay as provided In this section is intended to be used for I 

< 

the purpose of handling necessary arrangements and attendance at the funeral ; 

I 

of the deceased member of the family. 

Extended family is defined to mean brother or sister, father-in-law, 

1 

| 

mother-in-lav:, grandmother or grandfather, and brother-in-law or sister-in-law.} 

a I 

i 

In the event of death of a mender of the employee's inraeoiate family ' 
(spouse, parents, or children), the employee wiZ.l receive his regular rate of j 

pay for the first seven (7) working days following the death of such family , 

■ i 

member. ! 

If further time is necessary, the employee will request such time from J 

the Director of Public Safety and/or Chief of Police. 

In the event that the death of an extended family member causes an j 

additional burden on the employee him/herself as defined below, the employee I 

will receive his regular rate of pay for tne first seven (7) working days I 

following the death of such family member. j 

"Additional Burden" Defined: The employee must in addition to making, the usual 1 
— "---" ‘ ’— >» 

necessary funeral arrangements and attendance be called upon to: 

1. Have to physically move the household furniture and belongings of the 

deceased or their survivors to another location. i 

2. Have to arrange to dispose of or transfer the business concerns of the 

l 

> ; 

\ . / 


deceased. 






3. Have to arrange: for ’she care vf survivors of “he deceased. ; 

Funeral leave for any othe; situation not specifically covered under the 
terms of this article may be granted by the Director* of Public Safety or 

i 

Chief of Police upon application by a member covered under this contract, 
giving sufficient cause for such leave to be granted. 

ARTICLE X: RPTES AND REGUT.ATIQ NS 

The Township Manager shall and may establisn and enforce binding rules 
and regulations in connection with the operation of the Police Department, and 

l 

maintenance of discipline, provided such rules and regulations are not in 

conflict v.lth the provisions of this AGREE! CliT. Copies shall be furnished to J 

i 

the Association. It is understood that application of this AGREEMENT shall 

not in any way hamper enforcement of the Departmental Rules 4 Regulations. j 

It Is understood tnat all employees shall comply with ail rules and 

regulations of the Department, 4 order’s or directives issued by the Director 

of Public Safety or his designee, from time to time. Employees shall promptly! 

! 

and efficiently execute the instructions and orders of superior officers. 

If an enployee or employees believe a rule, regulation, instruction, or order ! 

i 

of an officer or other superior is unreasonable, or unjust, the enployee or* 
employees shall comply with the rule, regulation, order or instruction, but 
with the further provision that such employee or employees may regard the 
rule, regulation, order, or instruction as a grievance which shall be handled j 
in accordance with the grievance orocedure set. forth in Article XVII of this 

I 

contract. j 

i 

In the event that an employee or employees shall refuse to comply with 

the rule or regulation, or shall refuse to execute promptly and efficiently ! 

an instruction or order of a supers or officer, appropriate action shall be 

within the province of the superior officer within the framework of Department 

Rules 4 Regulations, suoject only tc the right of employee to file a grievance. 

All members of the Police Department shall be Issued a Manual containing 

■ 

all rules, regulations, general orders, ana po —oy sticifc0m , £nt'S pj_u3 ot/risr* 
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I 

t 


presently ir, effect ir. the Police Departs .ni.. If any charge.-: In the- afcov-- 
mentioned areas are made, said changes shall be issued ana inserted in the j 

I 

Manual. ; 

Ihe Township shall keep an up-to-date compilation of all S.O.P.’s, SpecialJ 

Orders, and memos. These shall be kept in a location as to be readily 
available to all members of the department at all times for their inspection 
and review on a 21 hour basis. i 

I 

ARTICLE XT: MOK-DISCRL'ILNATION j 

I 

Tne parties nereto agree that neither shall discriminate against any j 

i 

employee because of his membership or non-memhership in the P3A or POP, or I 
his participation in activities herein prescribed, nor dincrimiiiate against 

I 

any member of the PBA or TOP for any action involving his management duties 

t 

on behalf of the Department of Police, Township of Gloucester, New Jersey. 
ARTICLE XII: HOSPITALIZATION | 

- ^ I 

The Township agrees to provide Blue Cross/Blue Shield or an Independent 

i ! 

hospitalization policy containing similar benefits as well as major medical 
insurance for the employee and hi.s dependents, with these benefits continued ' ; 
| upon the member's retirement until Social Security age is reached for Medicare., 

i 

1 ARTICLE XIII: BAN ON STRIKES ( 

It is recognized that the prevention of crime, the preservation of law 
and order, and protection of life and property is the responsibility of 

i 

members of the Police Department, and it is furtner recognized that the neeu j 
for continued and uninterrupted operation of the Police Department is of 

i 

paramount importance to the citizens of the community; therefore, there shall i 

[ 

be no interference with such operation. 

i 

! 

Adequate procedures having been provided for the equitable settlement 
or grievances arising out of this AGRLilMEN'?, parties hereto agree tnac there 

I 

shall not be and that the GTNC, its officers, members, agents, or principals, I 
will not engage in, encourage, sanction, or suggest strikes, slowdowns, mass 







resignations, mass absentee-ism, or otter suspension of, or interference witr., 

! 

normal work performance. 

ARTICLE XIV: EMBODIMENT OF AGREEMENT ( 

This document constitutes the sole and complete agreement between the | 

i 

parties as to the terms and conditions set forth herein. The parties 
acknowledge that they have had the opportunity to present and discuss preposaid 
on any subject which is (or may be) subject to collective bargaining. 

The Township agrees that all benefits, terms and conditions of employment I 
and past practices relating to the status of the employees covered oy r.his 

i 

AGREEMENT shall be maintained at not less than the Highest standards in effect I 

\ 

at the time cf the commencement of cellectiv.j targairdr.g leading to one 
execution of tills AGREEMENT 5 . 

Tne Township shall perform no act which will conflict with the terms of | 

this AGREEMENT. - j 

( 

ARTICLE XV’: MISCELLANEOUS: J 

! 

If any provisions of this AGREEMENT or any application of this AGREEMENT : 

« 

to any employee or group of employees is held to be contrary to Law. then 
such provision or application shall not be deemed valid and subsisting except : 
to the extent permitted by Law, but all otr.er provisions or applications snail j 
continue in full force and effect. 

Tne provisions of this AGREEMENT shall be subject to and subordinated to j 

and shall not annul or modify existing applicable provisions cf State & Local •' 

i 

Laws except as such particular provisions of this contract modify existing ’ 
local laws. 

I 

If any provision of this AGREEMENT is held contrary to Law, thcruthe GTNC 
and the Township shall collectively negotiate to try and bring that provision • 
into alignment w r itn the conflicting law, or if tn.Lt is impossible, to negotiate’, 
a new provision or benefit to take the place cf that unlawful provision, 

ARTICLE XVI: PRIMOTIONS ! 

Tne Township agrees ti-at promotions uhai. .u-iUc, in acucr-dd-uo.^ with Civil; 

i 
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{'•',) working dayr. 


presented tc the Township Marjsg,- • .-.ItNIi, Mve {'■',) working dayr. after tne 
response is giver.. The Township is.itgcr, after a .grievance near-in;', at which ! 
the employee shall have the right tc. have his representative present, will | 

reply to the grievance in writing wi r.hir, seven (Y) clays of the date of the 

i 

presentation of the written grievance (Saturday, Sunday, and Holidays excluded )\ 
STEP | 

i 

If not settled by STEP 3, the grievance will be presented to the Township j 
Council within five (5) working days after- the response given in STEP j. J 

r 

Township Council will reply within ten (10) working days after the next j 

regularly scheduled meeting after presentation of the grievance. If Township i 

i 

Council desires to nave a .nearing on Ine matter, it shall be he la at ire next 
regularly scheduled Council .reccing, but in no case snail the rr.6nic.er be given | 

i 

less than seven (7) calendar auyu notice of the hearing. IT suer, a r-e&rlng 
is held. Township Council will have three (3) working days after suer, hearing 1 
to respond to the grievance, Saturdays, Sundays, and holidays excluded. The 

i 

aggrieved employee may be represented cy Ccurseu in presenting Ids grievance. 
STEP 5 


If the grievance is not settled in STEP 7, it will be submitted to an 
arbitrator fro;- P.2.R.C. or the American Association of Arbitration, mutually 

i 

agreeable to both parties. The cost of such arbitration will oe borne by the j 
party not upheld by the arbitrator. : 

A. A grievance may be filed by the GfNC at it- own ir,stigation or at the 
request of ary patrolman or detective covered nicer this AGREEMENT instead of i 
an individual patrolman or detective at the so*e discretion of the GTTC. 

I 

In filing a grievance the GTl.C will not be required to observe STEP 1, 
but will insteao submit the grievance directly tc- the Chain of Cormano as m 
STEP 2. A grievance submitted to the Director of Public Safety, Chief of Police;, 
or Deputy Cnief of Police, by the GfNC, will nave car.plled wit:, tie requiremer.cii 
of STEP 2. The time,- limits, procedures, and additional steps ir. the relevance ! 

procedure will tier, te observed by the CT.'C ,nd Tc«nr.r.ip us outlie..f:n i 

(aforementioned oroceiure. 


it 




ARTinii-; mil: JCL\? 3TKC IdANAGi vln COnKI'- lT i. 

A committee consisting of too Township /a.-.a,ger and the GTNC snail be 
established for the purpose of reviewing the administration of this AGHEr?lli\*r 


!| and to resolve problems that may arise. Said committee will meet when < 

necessary and required. These meetings arc not intended to bypass the grievanc^: 

procedure or to be considered contract negotiation meetings. | 

The purcose and intent of such meeting is to foster good employment 

j 

j relations through communications between the- IdwTiSfiip and the G'T'JC on suen 
I matters as: 


(a) Discussing questions arising over the interpretation ana application nl' 

i 

this AGREEMENT. 

(b) Disseminating general information ol' interest to the parties. 

(c) Giving GTNC representative the opportunity to express their views or 

I 

to make suggestions on subjects of interest to employees of tne bargainer., 
unit. 

Cd) To notify tne employees in tne bargaining ur.it of changes in ucn- 
oargainatie conditions of employment contemplated by management. 

(e) The promotion of education and training. j 

(f) The elimination of waste ana the conservation of materials l supplies. ' 
Cg) The improvement of working conditions, the safeguarding of health arc. 

prevention of hazards to life arid property and tire strengthening of ir.c 1 

I 

morale of the employees. 


ARTICLE XIX: FLEXIBILITY OP ASSI0NM5i*r 

Enployees, regardless of regular assignments, nay be rea^signec to 
I perform any duty related to their profession as police officers, ire..using 
j! any duties connected with: 


(a) Prevention & detection of crime; ’ 

/ 

(b) Enforcement of laws & ordinances, ; 

(c) Protection of life & property; 



I 



(C j Arrest of violators of s :o lav.; 

(e) Direction o:' traffic; 

(f) Regulation of non-criminal behavior A' t:it citizenry; ana 

(g) Preservation of the peace. 

An exception to specific duties can be made where employees are on the 
medical "Limited Duty" list and cannot perform she said duties. 

The Tow.ship and the GTNC acknowledge that a policemens' primary 
responsibility is to perform, police duties ana his energies shall be utilized 


fully to this and except Li case of emergencies or special circumstances. 
ARTICLE 7X: VAC ATT CS S 

J-fembers of trie Police department covers; by this AGHEEKlu,’? snail be 
|j granted the following vacation leave: 

J | 

|| 1. After six (6) months up to one year of service, one (1) working day per 

f 

month of service. 

2. Prom one year up to and including the third year of service, fourteen (14), 

» 

’.-forking days - 

l! 3. From the fourth year up to ad including the sixth year of service, 
seventeen (17; working days. 

4. From the seventh year up to and including tile ninth yea: 1 of service, 

twenty (20J working days. ; 

5. From tne tenth year up to and including the fourteenth year of service, 

l 

twenty five (ip) working days. 

6. Prom the fifteenth y--ar of service to retirement, thirty v 30) working ! 

t 

i 

days. 

jl Members may accumulate up to one year's allowable vacation leave. 

Jj ARTICLE m: 1.0LIDAY .S 1 

Trie following fifteen (_5) days sha_l ce c'o served as noc-.nij. holidays 
during the yea’s covered cy tills contract: dew Year's Lay, Martin Lather King's. 
Day, Lir.coin's Birthday, Washington's Birthday, Good Friday, law Day (May 1), 
iferorial Day, Independence .lay, L-bcr Cay, Oid-oiDas Day, General Ll-.-cticn Day, : 



Veterans' Day, 'ri-nriksgtYirg Day, ••inny after 'Tna;^.giving, Cnriutrna:: Day. 

In addition U. the f • ii \ •- ‘i*it. v«, «;..cr rr-h: 

birthday shall be a paid holiday. I'c.- member'.: .irthoay, at hi:; option, ray 
be taken off on his birthday or aa.r..h<r- day, or paid as additional ocr.pe.nsa.tion 
on December 1st. 

Conpensatior. for holidays shall be as fellows: 

A. If a holiday fails or is included in a scheduled shift and the 
Patrolman actually works or: tiiat holiday, nv, ocaV receive straight tire pay 
for said holiday, arid ir\ addition tnoreto, re shall receive on December 1st of 
that year, one additional say’s pay for v/cr.-:in,$ sale holiday. 

E. If a holiday falls or is inciuac-c in .. scheduled shift and s.-t; 

Patrolman does not work on that holiday, no- sriail -nly receive straight cix-c 
pay for that holiday out no additional bay 1 .-* pay or. Dc-cot.oer _st cf that yea:’. 

C. If a holiday falls or is included o v . a r. ormai aay off, tr.e retro Irian 
shall receive on December 1st of that year, one day’s pay for s_ch holiday. 

| D. If a Patrolman is on a duty relates iniury and tfsat period or"' time fall? 
jon a holiday, he vh.il receive one aay 1 s pa;, for said holiday on December is. 
of that year for sa_d holiday. 

E. If a Patrolman is on sick leave and onat oeriod of „.ir.-c falls or. a 
Ijholiday, he vri.ll so charged for the sick day, cat will receive one day's pay 

on December 1st of that year- for told holiday provided that period of sick rime 
totals three (3) working days and in. returns to work with doctor's certificate. 

F. If a member is or. a scher._c-u vacation day on any holiday, he shall 
[receive one ,1) day’s pay us addi-L-nui cor., -meatin on December 1st. 

ARTICLE XXII: HCURS OF h rd .jC YriEKT 

The nomai work week of a pc.'. i an ora.,: consist -of forty '-iG. ncui’s 


oer week, me exact nours for 


Ycc--J li-'-ki_0'c‘ 0.i> B.0 _ 1. 


[the Director of Duello Safety and . t ; v ;v,.a:d : th.. Tow .ship Ma.-i.iger. 

A. Regular overtime, provided san.- is approved oy the Director of 
[Public Safety, o.nall be ..u-t.-o oc t:*- .-t.:. of tir .- a:..: o:n---.a‘.' a... 


jeamings. 


,-i ) 




i. When 


K 

!i , ..., 

j_. iVr.en j... . -»r .<£ f.oCuiv^ 1 •' o ._ lg. —n t o uu,.y prior t*) thu 

normal starting time for :ds ucivuulcd beginning of 'ai assigned saift. he shni.. 
be paid as fculuvs: 

a. ) For any time perioa over four (4) hours prior to the 3 ;art of the 
scheduler shift; or. an hour- for hour oasis for actual time worker, .it 
the rate of one and one half tines the hourly rate of pay. 

b. ) Per a time period of four ( 4 ) hours prior to the start of the schooled 
shift, four (4) hours pay at the rate of one and one half titles the 
hourly rate of pay. 

c. ) For any tine period of lose than four hour:: trior to tr« sicen of the 
scheduled shift, the actual number of hours worked ana one udr.itioruil 

hour premium at one arc one naif times tne hourly rate of pay, not to 
exceed a total of four hours pay at one and one half cites the nearly 
ij rate ox" pay. 

M 

jl 

]! 5. For court appearances required while off-duty before the Grand Jury, 

1 

j!Superior, County ana Juvenile Courts in criminal ratters, compensation sha.. 
jloe pain therefore at tie rate of time and one-half of hourly earnings rhe 


minimum compensation for such appearances shall be 


noe last roar- 




hours, thereafter on a per hour- basis at the aforesaid rate. 

C. For Gloucester Township Municipal Court appearances required while off 
jduty, where a policeman is unable to schedule such appearance during his 
regular work shift, or where the .matter had been postponed or is cr.her.-d.se 
continued ar.d deferred by the court., not at the request of the policeman am 
he is otherwise off duty, compensation at the rate of one (1) hour's pay at 
the normal hourly rate of pay shall be paid, and thereafter on a per- hour basis 
at one and one half times the houi-ly rate of pa^. 

All poll earner, shall scneoule tneir appoarancc-s oerore tne J^oucc-ster 1 
j Township Municipal Court curing tneir regular work shift, if possioie, and m 
j compensation shall he paid for matters which might ra- „ even 'tf.ec.uied duriug 

J 

ja regular shift .ciless good cause •exists, us .rovr->.. oy the note. -f 





Public Safety. 

u . .'OP Oj - - «Mvj '.1- i j ._«--Uer Ui/Ui’u ■ J Uv4._i.U.*.ctJ OX' 

juvenile intake hearing, ute ar.u •' .. naif b-U.-v?, the officer's hourly .ate 
wit!) a Tour (fi) hoar minim-". cr/qk.-: .nation and thereafter* on a per hour basis. 

Z. lor off-duty attendant... ot ixurb of Education 1 To wr. snip functions 
and functions of other orgar.ixaticr.5 such as athletic contests, dances, etc., 
Jj the officer snail be cemrv.: routed at the rate of nine ($9-CO) Dollars per hour 
or straight time hourly eX'ninjs, mdc.never- is higher*. 

In tne ass Igrner.t of overtime .'wUuireb cy the Board of Education and 
lownshi d functions, the r .uvessnio xaf.' iistricute soc'r overtime fairly and 


i! • 


\\ oC’^iit'Stbj_y, :xT .c j v/r:e:vv*;*r l p‘^'iG^iC£L 0 .j.fc 5 x_ £.3Si~ : ,n 

!f such overtime on a sonority basic .;ith adequate advance notice. In assignment , 
jj ' 1 

j of' '3C/cil\\ 01 DCUi\’;<i’£!10/l oiTid - G,.T.;» —S\. i : 4X' •.*—Oll.d f ~.’i€ ICWllop-j.0* 3.^1'CiOS tG £. DOllOJ , 

;| of first scoring volunteer^ for th.: functions aefore assigning employees, 
il If there are no volunteers for t:x hi* .colon, tr.<r Ibvnship shall assign ernloyees 
jj to one fui.colon, cut i.r. no o'/e.tu - m , Snc- low.irat assign an employee to tr.c 
function who is on nis dav c:T e;ua't i.i uxtrerra_y emergent circumstances. 

I' 1 

In the event ?n employee In assigned (ordered) to one of the aforesaid functions, 

I; by the lover, hip, he shall ho conpematod --it one and one half times his hourly * 

| rate of pay fox* a four (~) hour ::_rr mum, ana on a per hour basis thereafter, 
t 

j -ABTIOIr XXIII: CENTAL PLAN 

I 'the Township shall provide a Dental Plan under the North American Plan, 
ii or an equal coverage plan oy aict.-a 1 insurance company or otner* organization ' 

ii 

i 

j providing the same dental care, for employees coveroa under this AGl.DSb£L\T and j 

i 

1 .tis dependent s. 
i 

! ARTTOIE XXIV: nAVE DlcPlvtifflal 


Patrolman and Patrolmen a-;.to. -a. Doc-.-.olive Division: 

1 Fur the year 19 1, trA.ro snail be on- -•.to..sard Six Hundred ($1,6CC' Dollar 
salary differential between the normal r*ut._ sf salary of a Patrolman and the 

‘•r - 1 */ " :* ' ...pt ”•'* i {■(*„ 


u me j: 






oe „ 


L. bar the .year 2 9t2. tr.or; oe .. i'.vx.eanu oe /or. davir -c Tv/e.:v, 

Five ($1,725) Dollar salary uiff.-.vntiad b«-tween the normal rate of salary 
of a Patrolman and the rate of salary .'.aid Patrol::^ sraiil recoi ve 
permanently assigned to the active Division. 

C. Whenever a Detective is designated as the "Dirty Detective" ona is 
on call for triat period of time assigned by his Division Corrrtander, he shall 
receive two (2) hour's pay at his .‘.onrai hourly rate of pay as additional 
condensation for keeping nir.seif on this standby states. 

D. Senior Patrolmen: There sna_l oe a rate differential setae on the 
salary paid to a starting patrolman and a senior patrolman as follows: 

1. For the year* lyba, the differential snai_ be Urea . ...irdrea sixty 
eight dollars ($ 366. CC}. 


2. For the year 1933, the 


IVil "i 


($400.CO). 

a}. This rate differential shall be an- in s lump sun. on Jur.uar 1st of 
each year*. It shall be added to the base pay paid to senior- a.trolr_n <.s 
of December 3ist of the preceding year, tns resulting figure <■. which shai.. a; 
used to asterriine the- salary to be paid in that year, utilizing the amount of 
increase ir. the attached schedule "A”; that is, 71 of t.ne sat. of the base 
salary as of December jlst of the preceding year and the rate differential 
due on January 1st. Payment of the rate differential shall be cade on the 
first regular pay period following January 1st. 

b) . Senior Patrolmen are defined os patrolman and patrolmen. ass_y..ed .n ., 
Detective Division who have reached one year of service or more. 

c) . The lump sum rate differential unu new salary Per the year sretll to 
considered base pay and a.uilj. ell cc- iricli.ic.-c ir. the pension base ft 1 ' the . 
AFTICIl XXV: ShiFi DIPFfhhllThTd 

A. The following shift Ciffercr.itl.als seal. ep.plv for any member covered 
under this /•.GFlrri-lU for ass:g"me.:' to c_.< : . 
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3. For tne Midnight ;o 6:00 AM shift, In addition to the ncrniai rate of 
compensation, there shall be paid a 9% additional shift differential. 

B. The following shift differentials shall apply for ar.y rr.o:tber covered 

under this AGRErMhisT assigned to the following shifts on a rotating oasis: 

1. for the 8:00 AM to A :CC Hi shift, the norifiai rate of compensation. 

2. For the a:00 PM to Midnight shift, in addition to the normal, rate of 
compensation, there shall be paid a 2% additional shift differencial. 

3. For the Midnight to 8:00 Aid _>ni ft, ir. addition to tne no;-:ral n?.to of 
compensation, there shall be paid a 31 aaoicional shift differential. 

1. Rate tc os pale quarterly. 

ARTT-f_c: / xjz collegi: credits 

C\ Decs: Tiber 1st of each year, the Township shrill pay to every Patrolman 
as additional compensation, the sum of Ten ($10.00) Dollars per credit per 
year for college credits possessed by said patrolman for uneertaXihg. 
aonp_eting ai:d satisfactorily passing college courses of stuoy aCc oced tcw:r 
an academic degree related to Lav. Enforcement, at any accredited college 
or university. 

Ir. order- to qualify for such condensation, said patroLmv. must present 
and file ar. officially documented transcript cf ci edits .arid secure the 
approval thereof by the Director of Public Safety at least thirty (30) day's 
prior to December ^st. 

Compensation sn.al_ be paici mr credits ar. olocku oi one . i, 1 ■.»;.» to a 
maximum of one hundred twenty (123) credits. 

ARTICLE XX VII: ) .1TEMT &? rUGHEF 1A MK 4 ' 

A patrolmen tempore rily assigned sne ^rfcrui:^ tne v.ork <jto unties _f 
an officer cf higher ranx shall receive, upon the approval of _d.reow.- 
of Fur He Safety, the rate: of salary or compensation of that nigher rank. 

Such otriiptnsatior. soil, ee paid from too first ,i*.v .. ' ca;-fc:v.-j-:.w of said 
wo:v arc -h-i.ies <_<f an officer of' a nigber ra:x., ■ nelio'.ut.;, 1 
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ARTI-Jli-: XXX: : J RHSCR I PTX:: r-I A N 

A. Tne Township wij _ provi... ‘."or ail members covered unucr tr.is 

AGHtEMEi'IT a prescription plan -'ox- arjployees and their dependents ir 

which ant employe.-;.- is responsible fcr payment of fifty (. 50<t) cents toward 
tne cost of the prescriptj on. Tne maximum reimbursement for employees -uni 
dependents, combined, shall be a total of $ 250.00 per year. 

B. Beginning ir. the year 1962, the Tor. .sru.-p agrees to provide a 
prescription eyeglass arid examination plan to employees and their dependents 
in an amount up tc a total of $250.00 per year for employees and dependents 
combined. 

ARTICLE XXXI: ?.0.P. 03 P.b.A. OFFICERS, DELEGATES, OP TRUSTEE S 

Any F.C.F. or P.3.A. officers, delegates, or trustees shall be given 
time off to attend any local or state meeting or executive session of eit.oer 
organization providing the manpower needs of the department are not adversely 
effected, and the prior consent of the Director- of Public Safety or ..is 
designee has been secured. 

ARTICLE mil: EMERGENCY STAbDBY 

In the event that any member covered under this AC-REDENl is-omered to 
place ninseif or. alert for duty in an emergency situation, he will :e 
compensated at the rate of four (A) hours pay at the normal r.ouriy rate of pay 
for each day on such emergency standby. 

ARTICLE XXXIII: TRAINING 

Tne Township agrees to provide transportation to and from training 
schools as incidental tc the member's employment, 

A. For training schools at any training area the Township agrees to 

-9 ■ 

provide to members covered under this AGREEMENT, dally round trip transport¬ 
ation in the form of a police vehicle or payment for- mileage 
twenty-two (.224:) cents per mile. 

(21) 


the rate of 





... ftrcx- yj effect 2Y0R1 .January _/?// 

:)c je.‘::X'c- , nn If •either party 


tei-yise :riocify the terms ana concisions 
ipiratlon, ho must notify tne other- party 
*ec twenty (120) days prior to such 


full force and effect or day-to-day 

; ..spoliations between the parties .-/tt_nr 

herein. 

.V. terms of r.sv: »3RHEM£\ ir . jr.aii c..r:v.-..\. 

, and shall be completed cofor^ or r.c 


G'.hC Representative 


GTKC Representative 


GihC Representative 
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A MENDMENT t o 

GTNC Contract dated May 20, 1981, which is effective 
January l, 1981 through and including December 81,1983 

ARTICLE XXVIII: WAGES AND LONGEVITY (page 20) 

20th year through retirement delete 11% 

correct to 12% 




GTNC REPRESENTATIVE 


GTNC REPRESENTATIVE 




S CHEDi:.;. "A" 

I. SALARY SCi-DIDUIE 

For the- purposes or this schedule, oh:- salary paid to patrolman o 
| December 31 } 198 C is as fellows: 

I 

] Date- of Ebiployn.ent to six -,6) rertrs of service 1 13,7/u.GC 

i. 2. Six (6) months of service to one (1) year of service 3 14,532.00 

!, 3, After one (1) year of service y 18, c 15 .00 


il A. Effective January 1, 198], the salary paid to patrolmen shall be 

i 1 

increased seven {7 %) percent over the total base pa;' cf patroller, as of 


i: 


ij December 31, 19^0. 


!■ 


3. Effective January 1, 13-32. the salary paid to patrolmen shall be 


|j increases seven (?;0 percent over the total base pay patrolmen as of 
ji January 1, 19?2. 

i: 

ii 

II C. the salary for the year 19by shell be determined oy collective 
'negotiations between the GThC anc. tr.e Township. Said collects:e nsgotiati-. 
shall commence by September 1, 193-’ and be completed by Decerns. r 31, 1982. 


I; 

li 

ii 


i 




AMENDMENT to 


GTNC Contract dated May 20, 1981, which is effective 

January I, 1981 through and including December 31,1983. 


AR TICL E XXVIII: WAGES AND LONGEVITY ( pag e 20) 


20th year through retirement delete 11% 

correct to 12% 



MAYOfT 


ATTEST: 




GTNC REPRESENTATIVE 


GTNC "REPRESENTATIVE 


GTNC REPRESENTATIVE 



